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DISCLAIMER OF ALL LIABILITY AND RESPONSIBILITY  

  
 
THE INFORMATION CONTAINED HEREIN IS BASED UPON SOUR CES BELIEVED TO BE ACCURATE 
AND RELIABLE -- INCLUDING SECONDARY SOURCES.  DILIG ENT EFFORT WAS MADE TO INSURE 
THE ACCURACY OF THESE MATERIALS, BUT THE AUTHOR ASS UMES NO RESPONSIBILITY FOR 
ANY READER’S RELIANCE ON THEM AND ENCOURAGES READER S TO VERIFY ALL ITEMS BY 
REVIEWING PRIMARY SOURCES WHERE APPROPRIATE AND USI NG TRADITIONAL LEGAL 
RESEARCH TECHNIQUES TO MAKE SURE THAT THE INFORMATI ON HAS NOT BEEN AFFECTED OR 
CHANGED BY RECENT DEVELOPMENTS.  
  

THIS PAPER IS PRESENTED AS AN INFORMATIONAL SOURCE ONLY.  IT IS INTENDED TO ASSIST 
READERS AS A LEARNIUNG AID BUT DOES NOT CONSTITUTE LEGAL, ACCOUNTING OR OTHER 
PROFESSIONAL ADVICE.  IT IS NOT WRITTEN (NOR IS IT INTENDED TO BE USED) FOR PURPOSES 
OF ASSISTING CLIENTS, NOR TO PROMOTE, MARKET, OR RE COMMEND ANY TRANSACTION OR 
MATTER ADDRESSED AND, GIVEN THE PURPOSE OF THE PAPER, MAY OMIT DISCUSSION OF 
EXCEPTIONS, QUALIFICATIONS, OR OTHER RELEVANT INFOR MARTION THAT MAY AFFECT ITS 
UTILITY IN ANY LEGAL SITUATION.  THIS PAPER DOES NO T CREATE AN ATTORNEY-CLIENT 
RELATIONSHIP BETWEEN THE AUTHOR AND ANY READER.  DU E TO THE RAPIDLY CHANGING 
NATURE OF THE LAW, INFORMATION CONTAINED IN THIS PA PER MAY BECOME OUTDATED.  IN 
NO EVENT WILL THE AUTHOR, BE LIABLE FOR ANY DIRECT, INDIRECT,  CONSEQUENTIAL OR 
OTHER DAMAGES RESULTING FROM AND/OR RELATED TO THE USE OF THIS MATERIAL.
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